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B REEHE - LHEZEITIESARENGE (Promoting

cooperation between management, workers and representatives
in the workplace )

W F i & WAy JE B SE 5 ( Conducting a comprehensive risk
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ILO tools to protect workers' safety and health
during COVID-19 crisis

» Prevention and Mitigation of COVID-19 at Work: Action checklist (April 2020)

» In the face of a pandemic: Ensuring Safety and Health at Work - World Day for Safety and Health at Work
Report (April 2020)

» Asafe and healthy return to work during the COVID-19 pandemic - Policy Brief (May 2020)
» A Safe Return to Work: Ten Action Points (May 2020)

» Managing work-related psychosocial risks during the COVID-19 pandemic - Instructional Material (June
2020)

» Practical Guide on Teleworking during the COVID-19 pandemic and beyond (July 2020)
» COVID-19 and health facilities: Checklist of measures to be taken in health facilities (July 2020)

» Hand hygiene at the workplace: an essential occupational safety and health prevention and control
measure against COVID-19 - Briefing Note (September 2020)

» Prevention and mitigation of COVID-19 at work for small and medium-sized enterprises: Action Checklist
(August 2020)
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